
IN THE UNITED STATES DISTRICT COURT FOR THE
EASTERN DISTRICT OF VIRGINIA

Alexandria Division

PATRICIA LEVIEGE,

Plaintiff,

V.

VODAFONE US INC., d/b/a
VODAFONE AMERICAS

l:16-cv-374 (LMB/IDD)

Defendant.

ORDER

Before the Courtis plaintiffs Motion for Reconsideration ("Motion") [Dkt. 19],to which

defendanthas replied. The Court finds that oral argumentwould not aid the decisionalprocess.

For the reasons that follow, plaintiffs Motion will be denied.

On October 4,2016, this Court entered an Order dismissing this civil action for lack of

jurisdiction because plaintiff had signed a binding arbitrationagreementwith defendant.

[Dkt. 18]. Specifically, the Court found that plaintiffs employment letter, which she signedon

March26,2014, stated that she "agree[d] that any disputeofanynature between [plaintiff] and the

[defendant] will be resolved exclusivelyby the binding arbitrationprocedure set forth in the ADR

Policy, rather than by a court or jury." Id. at 2 (intemal quotationmarks omitted). The Court

held that this language left "no room for doubt" that plamtiffhad agreedto arbitrateany dispute

between herself and defendant. Id at 4. The Court also observed that the ADR Policy cited by

the employment letter "made it clear that employees who have signed offer letters after 1997

generallyhave agreed to binding arbitration,"because the ADR Policy said that "[bjeginning in

1997, all new employeesare required as a condition ofemploymentto agree to submit all

unresolved disputes to arbitration." Id at 3-4.
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